Because of the COVID-19 pandemic, many meetings in health care education have been canceled or postponed. The following overview might contain incorrect information as the situation changes rapidly. Please look at the organizations websites for the latest details.

AMEE 2020 {#Sec1}
=========

The in-person meeting in Glasgow, UK, has been canceled and will be replaced with a new virtual format for the Conference, to be known as AMEE 2020: The Virtual Conference. This experience will offer an opportunity to participate in many types of sessions, all accessible from your home or office with a flexible time commitment. Participants will be able to join the conference with their own avatar and at a time most convenient to them. Visit <https://amee.org/conferences/amee-2020> for more information.

PAEA 2020 Education Forum {#Sec2}
=========================

The meeting of the Physician Assistant Education Association (PAEA) has been moved toward a virtual event from October 19--23, 2020. For more information, please visit: <https://paealearning.org/forum/paea-education-forum-fall-workshops/> .

AAMC {#Sec3}
====

Effective May 14, the AAMC has canceled all planned in-person meetings through June 30, 2021. This includes professional and leadership development programs, learning and training sessions, Learn Serve Lead 2020: The AAMC Annual Meeting, and various steering committee, advisory committee, and AAMC Board of Directors meetings scheduled for the coming year.

New IAMSE Work Group EnGAGE (Encouraging Growth and Advocacy in Gaining Equity) {#Sec4}
===============================================================================

Diversity, inclusion, and equity are recognized as key factors in achieving excellence in academic medicine. Now, more than ever, it is important to pay attention to these issues as we learn to understand and grow in our profession. Our vision statement is: "To bolster cross-institutional collaborations that support healthy diversity and inclusivity in medical education, ultimately creating lasting change and equitable leadership in this field." EnGAGE aims to cultivate an equity-minded professional environment, one in which no one is disadvantaged by their social position, group identity, or other socially determined circumstance. Our mission statement echoes this: "The group for Encouraging Growth & Advocacy in Gaining Equity is dedicated to developing and supporting minority and underrepresented persons in medical education. Our overall goal is to (1) cultivate awareness of inequities and (2) advance the careers of these individuals. Through identifying and discussing the challenges of diversity, we aim to build collaborations and foster conversations that lead to positive change toward inclusivity." As the newest subcommittee of the faculty development group, the EnGAGE group is currently planning a needs assessment to identify what can be done to foster a more inclusive, equitable, and diverse environment within the IAMSE community. Look for our survey coming to you, soon. We are excited about the opportunity to stimulate and respond to meaningful dialogue, and to share our data with you! For more information, please contact Heather Christensen, PhD (The University of Cincinnati College of Medicine), at christht\@ucmail.uc.edu.
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